Diversity and Equity Definitions
Usage Guidelines: As you scroll through these Diversity and Equity terms, take note of not just the definitions, but also the supportive resources. This
guide is meant to be interactive in nature, in that it should promote inquiry and a deeper understanding of each term in the context of education. Where
appropriate, some of the terms have connections to the anchor documents and other resources developed within the Department of Diversity, Equity, and
Poverty in JCPS.
Anchor Documents
● Racial Equity Policy
● Envision Equity Scorecard
● REAP
● EMPT (Guidebook)
● ARE Tool
Additional Resources
● The SIMPLE Pantry (click “Additional Resources”)
● The Black Experience Teacher Institute (BETI) Lessons (click “Additional Resources”)
● The Team of Teachers for Equity (TOTE) Lessons (click “Additional Resources”)

Term
Acculturation

Achievement Gap
(See also Opportunity Gap)

Definition

Supportive Resources (Videos,
articles, etc)

The process whereby a person, or
an ethnic, social, religious, language
or national group, integrates with or
adapts to the culture, values, and
patterns of the majority group. This
process may also involve the
absorption of aspects of minority
cultures into the majority culture
patterns.

Understanding Acculturation and
Why It Happens

The achievement gap refers to the
difference in performance between
low-income and minority students
compared to that of their peers. The
achievement gap can be observed
on a variety of measures, including

Racial and Ethnic Achievement
Gaps

DEP Anchor Document
Connection(s)

A Case for Acculturation

America’s Achievement Gap —
Made, Not Born? What a Study of
30,000 Students Reveals About

●
●

Envision Equity Scorecard
REAP

standardized test scores, grade
point average, dropout rates, and
college-enrollment and –completion
rates.

Lowered Expectations and
Poorer-Quality Instruction for Kids of
Color

Affirmative Action

A set of explicit actions or programs
designed to increase the
educational and employment
opportunities of individuals or
groups denied full participation
and/or access in those areas.

The Changing Meaning of
Affirmative Action

Agnostic

A person who holds the view that
ultimate reality (such as God, gods,
or G-d) is unknown and probably
unknowable; one who is not
committed to believing in either the
existence or the nonexistence of
God, G-d or a god

Britannica: Agnostic
YT Video Definition

Ally

A member of the majority or
dominant group who works to end
oppression by recognizing their
own privilege and supporting or
advocating for the oppressed
population.
GLSEN

10 Things Allies Do
10 Things Every White Teacher
Should Know When Talking About
Race
What If White People Led The
Charge to End Racism? Ted Talk
Checklist For White Allies Against
Racism

Anti-racism

Anti-racism in JCPS is an
action-based response to racist
policies, practices, systems, and
beliefs that exist within education. It
focuses intently on instruction,
curriculum, and pedagogy as
liberatory means to decenter
whiteness. It exposes and includes
the histories, texts, contributions,
perspectives, and experiences of
mis- and underrepresented people,
filling in gaps that previously existed
in our collective knowledge.

Being Anti-Racist
Anti-racism journey for educators
with students
Anti-Racism

●
●
●

Racial Equity Policy
EMPT
REAP

Anti-racism is disruptive in nature,
requiring input and effort across
stakeholder groups.
In adherence to the Racial Equity
Policy, “The Board commits the
District to promoting the success of
all students and work actively to
eliminate institutional and structural
policies and practices that
perpetuate inequities among racial
groups and thereby contribute to
disproportionality of access and
outcomes.”
Anti-Racist Education

Asexual

Assimilation

A perspective that permeates all
subject areas and school practices.
Its aim is the eradication of racism in
all its various forms. Anti-racist
education emerges from an
understanding that racism exists in
society, therefore, the school as an
institution of society, is influenced by
racism. Anti-racist education
attempts to equip us with the
analytic tasks to critically examine
the origins of racist ideas and
practice, and to understand the
implication of our own race and our
actions in the promotion of, or
struggle against, racism.

All Students Need Anti-racism
Education

A person who does not experience
sexual attraction, but may
experience other forms of
attraction (e.g., intellectual,
emotional). Asexual people may
also identify as “bisexual,” “gay,”
“lesbian,” “pansexual,” “queer,”
“straight,” and many more.
GLSEN

GLSEN Resources

A process by which an individual or
group completely adopts the culture,
values and patterns of a different

Lesson-Examining Identity and
Assimilation

Becoming an Anti-Racist Educator

5 Asexual People Explain What
“Asexual” Means to Them

●
●
●
●
●

Racial Equity Policy
SIMPLE Pantry
ARE Tool
TOTE lessons
BETI lessons

social, religious, linguistic or national
group to the extent that the attitudes
and behavior he or she shares with
the original group are severed; in
this way a culturally distinct group
becomes absorbed by the majority
community.

Integrate, Not Assimilate Ted Talk

Atheist

A person who does not believe in
the existence of a god or any gods;
one who subscribes to atheism.

What is Atheism?

Bias

(1) An opinion, preference, prejudice
or inclination formed without
reasonable justification which then
influences an individual's or group's
ability to evaluate a particular
situation objectively or accurately.
(2) Incidents of expressed behavior
by an individual, institution or
organization whose beliefs, actions
or programs imply or state that
certain races have distinctive
negative or inferior characteristics
determined by hereditary factors.

Critical Practices for Anti-Bias
Education

Bigotry

The quality or condition of a bigot;
obstinate or unreasonable
attachment to a belief, practice,
faction, etc.; intolerance, prejudice.

Responding to Hate and Bias in
School

Binary

Gender identities that are not
exclusively masculine or feminine.

Has Gender Always Been Binary?

●

REAP

●

ARE Tool

Bias
Is Implicit Bias Racist?

Sex and Gender: Beyond the
Binaries
Cis/Cisgendered

A person whose gender identity and
expression are aligned with the
gender they were
assigned at birth.
GLSEN

GLSEN Resources

Colonization

The action or process of settling
among and establishing control over
the indigenous people of an area;

History of Colonization
On colonizing and decolonizing

the action of appropriating a place or minds
domain for one's own use.
Cultural Appropriation

The unacknowledged or
inappropriate adoption of the
practices, customs, or aesthetics of
one social or ethnic group by
members of another (typically
dominant) community or society.

What is Cultural Appropriation?

Cultural Competence

"Viewing one's personal and
organizational work as an interactive
arrangement in which the educator
enters into diverse settings in a
manner that is additive to cultures
that are different from that of the
educator." (Lindsay, Randall B.,
Kikanza Nuri Robins, Raymond D.
Terrell, Cultural Proficiency: A
Manual for School Leaders, Third
Edition, Corwin Press, Inc., 2009,
page 64.)

What is Cultural Competence & How
is it Measured?

Cultural Diversity

The variations among social groups What is Cultural Diversity and Why
that impact all areas of relationships. is it Important?

Cultural Heritage

One’s ancestry, morals, values,
beliefs and ethnic traditions

What is Cultural Heritage?

Cultural Humility

A lifelong process of self-reflection
and self-critique whereby the
individual not only learns about
another’s culture, but one starts with
an examination of her/his own
beliefs and cultural identities.

3 Things to Know: Cultural Humility

Cultural Proficiency

"Making the commitment to lifelong
learning for the purpose of being
increasingly effective in serving the
educational needs of cultural
groups; holding the vision of what
can be and committing to
assessments that serve as
benchmarks on the road to student
success." (Lindsay, Randall B.,

5 Elements of Cultural Proficiency

A Guide to Understanding and
Avoiding Cultural Appropriation

Kikanza Nuri Robins, Raymond D.
Terrell, Cultural Proficiency: A
Manual for School Leaders, Third
Edition, Corwin Press, Inc., 2009,
page 64.)
Culturally Responsive Teaching

Culturally responsive teaching is
Culturally Responsive Teaching
“using the cultural knowledge, prior
experiences, frames of reference,
and performance styles of ethnically
diverse students to make learning
encounters more relevant to and
effective for [students].” (Gay, G.
Culturally Responsive Teaching:
Theory, Research, and Practice, 2nd
ed.; Teachers College Press: New
York, NY, USA, 2010.)

●
●
●
●

ARE Tool
SIMPLE Pantry
TOTE lessons
BETI lesson

Curriculum Violence

The deliberate manipulation of
academic(programming in a manner
that ignores or compromises the
intellectual and psychological well
being of learners

●
●
●
●
●

Racial Equity Policy
ARE Tool
EMPT
TOTE Lessons
BETI Lessons

Diaspora

Any group of people who have
Identity in Diaspora
spread or become dispersed beyond
their traditional homeland or point of
origin; the dispersion or spread of a
group of people in this way; an
instance of this.

Disability

Disability is a physical, mental, or
cognitive impairment or condition
that qualifies under federal and state
disability nondiscrimination laws for
special accommodations to ensure
programmatic and physical access.

INCLUSIVE
EDUCATION: Including children with
disabilities in quality learning: what
needs to be done?

Unfavorable and unequal access to
a country's resources (e.g.
employment, education, better
housing).

Study: Black students face
'accumulation of disadvantage'

Disadvantage

Ending Curriculum Violence
Curriculum Violence: America’s New
Civil Rights Issue

Glossary of Disability-Related Terms

Ending the Double Disadvantage:
Ensuring STEM Opportunities in our
Poorest Schools

Discrimination

Deliberate or incidental actions
rooted in bias or prejudices that
create barriers to equal
opportunities. This includes acts
based on race, religion, age,
nationality, gender, sexual
orientation, and/or disability.

Implicit racial bias causes black
boys to be disciplined at school
more than whites, federal report
finds

Diverse Groups

Perceived or actual differences
among groups of people that
contribute to group identity.

What’s Your Plan for Managing
Difference?

Diversity

Diversity includes all the ways in
which people differ, and it
encompasses all the different
characteristics that make one
individual or group different from
another. It is all-inclusive and
recognizes everyone and every
group as part of the diversity that
should be valued. A broad definition
includes not only race, ethnicity, and
gender — the groups that most
often come to mind when the term
"diversity" is used — but also age,
national origin, religion, disability,
sexual orientation, socioeconomic
status, education, marital status,
language, and physical appearance.
It also involves different ideas,
perspectives, and values.

How Cultural Differences Can Make
School Tougher for Students

●
●

Racial Equity Policy
ARE Tool

Dominant Group

A collective body that is usually the
majority in numbers, therefore,
becoming the group of power in a
democratic society where majority
rules.

Making Sense of Privilege through
Dominant Group Theory

●

REAP

Equal Opportunity Programs

An explicit set of policies, guidelines
and actions aimed at removing
discrimination and ensuring that the
general community has equal
access to and full participation in
education, employment, housing,
health care, goods and other

EEO: Equal Employment
Opportunity

●

REAP

facilities.
Ethnic Group

A community that is maintained by a
shared culture, language or religion;
a human group bound together by
ties of cultural homogeneity with a
prevailing loyalty and adherence to
certain basic institutions such as a
family pattern, religion and
language. Everyone belongs to an
ethnic group. The term is often
confused with racial "minority."

The Difference Between Race and
Ethnicity

Ethnicity

The cluster of characteristics,
beliefs, attitudes and customs,
which distinguishes one racial or
cultural group from others.

Understanding the Difference
Between Race and Ethnicity

Ethnocentrism

A tendency to view events
especially from the perspective of
one's own culture with a
corresponding misunderstanding of
other cultural groups.

Ethnocentrism: The Cultural
Superiority Complex

Hate Literature

Ideologies and beliefs conveyed in
What We Can Do About Hate
written or electronic form that create, Speech
maintain or worsen hostile and
unfriendly attitudes and actions
against a specific group of people.

Hegemony

A predominant social or cultural
group; a group or regime which
exerts undue influence within a
society, especially through
conditioned consent or the
repression of dissent.

Cultural hegemony? Educators’
perspectives on facilitating
cross-cultural dialogue

The hidden curriculum is the
teaching of social and economic
norms and expectations to students.
These norms and expectations are
so much a part of schooling that
they are seldom questioned or
consciously examined. It may
contain elements of unintentional

“It’s Pretty Much White”: Challenges
and Opportunities of an Antiracist

Hidden Curriculum

Ethnic Definition in Sociology

What is Cultural Hegemony?

Approach to Literature Instruction in
a Multilayered White Context

●

ARE Tool

racism due to certain acts of
commission and omission. The
intention to disadvantage may well
be absent but the effect is the same.
Historically Underrepresented

Historically underrepresented is a
Building Equity and Inclusion
limited term that refers to groups
Through the Power of Language
who have been denied access
and/or suffered past institutional
discrimination in the United States
and, according to the Census and
other federal measuring tools,
includes African Americans, Asian
Americans, Hispanics or
Chicanos/Latinx, and
Indigenous/First Nations. This is
revealed by an imbalance in the
representation of different groups in
common pursuits such as education,
jobs, housing, etc., resulting in
marginalization for some groups and
individuals and not for others,
relative to the number of individuals
who are members of the population
involved. Other groups in the United
States have been marginalized and
are currently underrepresented.
These groups may include but are
not limited to other ethnicities, adult
learners, veterans, people with
disabilities, lesbian, gay, bisexual,
and transgender individuals,
different religious groups, and
different economic backgrounds.

Gender

A set of cultural identities,
expressions and roles – codified as
feminine or masculine – that are
assigned to people, based upon the
interpretation of their bodies, and
more specifically, their sexual and
reproductive anatomy. Since gender
is a social construction, it is possible
to reject or modify the assignment

GLSEN Resources
Gender and Sexual Identity

●

Racial Equity Policy

made, and develop something that
feels truer and just to oneself.
GLSEN
Genderfluid

Gender
Nonconforming/Genderqueer/Nonbi
nary

Identity

Designating a person who does not
identify with a single fixed gender; of
or relating to a person having or
expressing a fluid or unfixed gender
identity (now the usual sense).

GLSEN Resources

A person who has a gender identity
and/or gender expression that does
not conform to the gender they were
assigned at birth. People who
identify as “gender nonconforming”
or “genderqueer” may or may not
also identify as “transgender”.
GLSEN

GLSEN Resources

A subjective sense of coherence,
consistency and continuity of self,
rooted in both one's personal and
one's group history.

Creating an Identity-Safe Classroom

The Language of Gender

What does Gender Nonconforming
Mean?
What Does It Mean to Identify as
Genderqueer?
●

ARE Tool

●
●

ARE Tool
Envision Equity Scorecard

Social Justice Standards Framework
(see Identity)

Inclusion

Inclusion is the act of creating
Inclusivity in the Classroom
environments in which any individual
or group can be and feel welcomed, Reconsidering the Inclusion of
respected, supported, and valued to Diversity in the Curriculum
fully participate. An inclusive and
welcoming climate embraces
differences and offers respect in
words and actions for all people. As
defined by the 2008 Leadership
Development Program
Inclusiveness Project Team,
[inclusion] is a respectful way of
creating value from the differences
of all members of our community, in
order to leverage talent and foster
both individual and organizational
excellence.

Indigeneity

Indigeneity assumes a spiritual
interconnectedness between all
creations, their right to exist and the

Mental Health Effects of Racism on
Indigenous Communities

value of their contributions to the
larger whole. At the core of
Indigenous thinking is that
coexistence relies on the ability of all
peoples’ and living things’ voices be
heard and heard equally.
Insensitivity

Lack of knowledge, awareness or
cultural appreciation.

Approaching Racial and Cultural
Sensitivity

Institutional Racism

Discrimination or unequal treatment
on the basis of membership of a
particular racial or ethnic group
(typically one that is a minority or
marginalized), arising from systems,
structures, or expectations that have
become established within society
or an institution.

Confronting Institutionalized Racism

Instructional Strategies

Action plan(s) depicting specific
methods used to achieve goals and
objectives. They are used
intentionally, based on a teacher’s
knowledge of their students in order
to support independent thinking,
student advocacy, and achievement.

8 Powerful Ways to Promote Equity
in the Classroom

Policies or actions that tend to
amalgamate diverse racial groups
especially in matters of housing,
politics and social-economic
activities. In education in particular,
such policies or activities would
place disadvantaged students or
children with disabilities from
neighborhood schools into the same
schools as privileged children. Thus
integration is a process whereby
ethnic and other minority groups
become broadly dispersed
residentially and in employment, and
well represented in public life.

The Benefits of Socioeconomically
and Racially Integrated Schools and
Classrooms

The interconnected nature of social
categorizations such as race, class,

The origin of the term
‘intersectionality’

Integration

Intersectionality

Structure Matters: Twenty-One
Teaching Strategies to Promote
Student Engagement and Cultivate
Classroom Equity

Why School Integration Matters

●

ARE Tool

and gender, regarded as creating
overlapping and interdependent
systems of discrimination or
disadvantage.
Intersex

Intolerance

An umbrella term used to describe a
variety of conditions in which a
person is born with reproductive
and/or sexual anatomy that doesn’t
seem to fit the medical definitions of
female or male.
GLSEN

GLSEN Resources

Rejection; non-acceptance of a
particular person, idea or concept.

Responding to Hate and Bias in
Schools

Intersex

Responding to Hate at School
Learning Styles

The various ways in which students
process, store, and comprehend
information.

Six Strategies for Effective Learning
Learning About Learning
8 Principles of Deeper Learning

Linguistic Diversity

The ability to speak, teach,
translate, and incorporate
awareness, acceptance, and
inclusion of multiple languages.

Supporting Linguistically and
Culturally Diverse Learners in
English Education

Mainstreaming

The inclusion of people
with disabilities, with or without
special accommodations, in
programs, activities, and facilities
with their non-disabled peers.

Glossary of Disability-Related Terms

Majority Group

Generally applies to a group of
people in any given society that is
either the largest in number or that
successfully controls or shapes
ideas and policies through their
control of social, economic, political,
and religious groups.

Majority Group Members' Negative
Reactions to Future Demographic
Shifts Depend on the Perceived
Legitimacy of Their Status

Marginalized

To be treated as insignificant or
peripheral.

Marginalized Populations

●

ARE Tool

Microaggressions

Racial microaggressions are the
everyday slights, insults, putdowns,
invalidations, and offensive
behaviors that people of color
experience in daily interactions with
generally well-intentioned White
Americans who may be unaware
that they have engaged in racially
demeaning ways toward target
groups (Sue et al., 2007)

Microaggressions in the Classroom

Microassault

(type of microaggression) an explicit
racial derogation; verbal/nonverbal;
e.g. name-calling, avoidant
behavior, purposeful discriminatory
actions.

Racial Microaggressions in
Everyday Life (see microassault)

Microinsult

(type of microaggression)
Racial Microaggressions in
communications that convey
Everyday Life (see microinsult)
rudeness and insensitivity and
demean a person's racial heritage or
identity; subtle snubs; unknown to
the perpetrator; hidden insulting
message to the recipient.

Microinvalidation

(type of microaggression)
communications that exclude,
negate, or nullify the psychological
thoughts, feelings, or experiential
reality of a person belonging to a
particular group.

Racial Microaggressions in
Everyday Life (see
microinvalidation)

Minority Group

Generally refers to the group of
people that is either small in number
or that has little or no access to
social, economic, political or
religious power within a given
society.

US Minority Groups

Model Minority

The term “model minority” has often
been used to refer to a minority
group perceived as particularly
successful, especially in a manner
that contrasts with other minority
groups. The term could, by its

The Model Minority Myth

33 Microaggressions that Educators
Commit Daily

'Model Minority': It's No Use
Disguising Racism as a Compliment

definition and logic, be applied to
any number of groups defined by
any number of criteria, but it is
perhaps most commonly used to
frame discussions of race. In
particular, the model minority
designation is often applied to Asian
Americans, who, as a group, are
often praised for apparent success
across academic, economic, and
cultural domains—successes
typically offered in contrast to the
perceived achievements of other
racial groups.
Multicultural

The term “multicultural” refers to the
characteristics, values and status of
all cultures within a particular
country and their right to maintain
their religious and cultural traditions.

See resources below

Multiculturalism

Multiculturalism is an
acknowledgment that, as people, we
are culturally diverse and
multifaceted, and a process through
which the sharing and transforming
of cultural experiences allow us to
re-articulate and redefine new
spaces, possibilities, and positions
for ourselves, and others.

What Is Multiculturalism? Definition,
Theories, and Examples

Multicultural Education

A broad term which refers to a
system of educational activities and
curricula that embraces the racial,
ethnic, religious linguistic, national,
international and political diversity
with a view to promoting
understanding and respect of the
culture, heritage, history, beliefs and
values of the people within a
multicultural setting. This implies the
development of understanding and
pride in one's own ethno-cultural
identity as well as the development

Multicultural Education
Culturally Responsive Teaching: 4
Misconceptions

●
●
●
●

ARE Tool
SIMPLE Pantry
TOTE lessons
BETI lessons

of understanding, respect and
acceptance of the identity and
heritage of others.
Multi-ethnic

Relating to the characteristics, value
and status of all cultures within a
particular country and their right to
maintain their religious and cultural
traditions.

Why Cultural Diversity and
Awareness in the Classroom Is
Important

Multi-racial

Multiracial refers to a society that is
made up of, involving, or acting on
behalf of various races. On an
individual level, it refers to a person
whose ancestors are of several or
various races.

The loneliness of being mixed race
in America

Neurodiversity

The diversity or variation of cognitive Neurodiversity Definitions and
functioning in humans.
Different Types

Neurodiverse

Inclusion of a number of substantial
cognitive functioning variations.

See above

Neurodivergent

Having a less-typical, cognitive
variation, such as Autism or ADHD.

See above

Non-discriminatory

Environment without bias and
prejudice that fully infuses equitable
practices.

Equitable and Non-discriminatory
Quality Education

●
●

REAP
ARE Tool

Opportunity Gap

The opportunity gap refers to
inputs—the unequal or inequitable
distribution of resources and
opportunities—while achievement
gap refers to outputs—the unequal
or inequitable distribution of
educational results and benefits.
(The Glossary of Education Reform)

Opportunity Gap

●
●

REAP
EMPT

Oppression

Prolonged cruel or unjust treatment
or exercise of authority, control, or
power; tyranny; exploitation.

Social Identities and Systems of
Oppression

Paradigm Shift

A paradigm shift is a significant

Five Paradigm Shifts for

change in underlying beliefs or
theory that comes about as a result
of new discoveries, inventions, or
real-world experiences.

Educational Equity

A person who identifies as
African-American/Black,
Latino/Hispanic, Native
American/First Nation, Asian and
Pacific Islander, Middle Eastern
and/or having mixed ancestry may
also identify as a “Person of Color”.

Is It Time to Say R.I.P to “POC”?

Physical or Mental Impairment

Physical or mental impairment: Any
physiological disorder or condition,
cosmetic disfigurement, or
anatomical loss affecting one or
more of the following body systems:
neurological; musculoskeletal;
special sense organs; respiratory,
including speech organs;
cardiovascular; reproductive;
digestive; gentio-urinary; hemic and
lymphatic; skin; and endocrine; or
any mental or psychological
disorder, such as mental retardation,
organic brain syndrome, emotional
or mental illness, and specific
learning disabilities. (Americans with
Disabilities Act of 1990)

Glossary of Disability-Related Terms

Policies

Statutes, laws and regulations of
rights, responsibilities and protocol
of an organization or institution.

Racial Equity Policy

Privilege

A special right, advantage, or
immunity granted or available only
to a particular person or group.

Privilege and Intersectionality

Prejudice is a frame of mind that
tends to pre-judge a person or a
group in a negative light. This
negative judgment is usually made
without adequate evidence. These

What is Prejudice?

People of Color

Prejudice

Yes, There’s a Difference Between
‘BIPOC’ and ‘POC’ — Here’s Why It
Matters

5 main types of privilege

●
●

SBDM
Racial Equity Policy

negative attitudes are often not
recognized as unsoundly based
assumptions because of the
frequency with which they are
repeated. They become "common
sense" notions, which are widely
accepted, and are used to justify
acts of discrimination.
Queer

An umbrella term used to describe a
sexual orientation, gender identity or
gender expression
that does not conform to dominant
societal norms. While it is used as a
neutral, or even a positive term
among many LGBT people today,
historically “queer” was used as a
derogatory slur.
GLSEN

GLSEN Resources

A socially constructed category used
to classify humankind according to
common ancestry of descent that
relies upon differentiation by general
physical characteristics such as
color of skin, hair texture, stature,
and facial features.

Race Is a Social Construct,
Scientists Argue

Racial Educational Equity

A systemic approach that validates
and affirms race by examining the
historical, social, and institutional
factors present in education. It is an
anti-racist approach designed to
eliminate inequities and improve
educational opportunities,
experiences, and successful
outcomes for all students.

Educational Equity
What does it mean?
How do we know when we reach it?

Racial Healing

Racial healing recognizes the need
to acknowledge and tell the truth
about past wrongs created
by individual and systemic racism
and address the present
consequences. It is a process and
tool

Restoring to Wholeness

Race

9 LGBTQ+ People Explain How
They Love, Hate, and Understand
the Word "Queer"

●
●

Racial Equity Policy
Envision Equity Scorecard

●
●
●

Racial Equity Policy
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Talking About Race

that can facilitate trust and build
authentic relationships that bridge
divides created by real and
perceived differences.
W.K. Kellogg Foundation
Racial Trauma

Racial trauma is the repetitive result
of racism, bias, and exposure to
mistreatment due to race sometimes direct and other times
indirect. It can be subtle and latent
or very direct and mentally or
physically harmful. Regardless, it
has a lasting effect and often
wounds the psyche of the person(s)
experiencing racism.

Coping with Racial Trauma

Race Relations

The quality and pattern of
interactions between diverse racial
groups within one society or nation.
The term may also refer to explicit
policies and programs devised to
promote harmonious inter-racial and
cross-cultural communication on
integration.

Talking About Race

Racial Discrimination

Any distinction, exclusion, restriction
or preference based on race, color,
descent or national or ethnic origin
that has the purpose of nullifying or
impairing the recognition, enjoyment
or exercise, on an equal footing, of
human rights and fundamental
freedoms in the political, economic,
social, cultural or any other field or
public life.

What racial discrimination does to
young peoples’ wellbeing

Racism

(1) The use of political, economical
and military power to perpetuate
discriminatory beliefs, behaviors,
practices and institutionalized bias.
(2) A set of implicit or explicit beliefs,
assumptions and actions based
upon an ideology that one racial or
ethnic group is superior to another

Educational Inequity in the United
States from Racial Equity Tools
Hate at School Report from
Learning for Justice
Responding to Hate and Bias at
School from Learning for Justice

Racism Hotline

and which is evident in
organizations or institutions, as well
as individuals and individual
behaviors. Racism includes racist
slurs (insults or degrading remarks).
(3) A form of racial discrimination
that stems from conscious, personal
prejudice. Systemic racism: a
general employment condition,
specific practice, workplace that
negatively affects employment
opportunity or advancement for
specific groups of people. Systemic
racism manifests itself in two ways:
(a) Institutional racism- racial
discrimination that derives from
individuals carrying out the dictates
of others who are prejudiced or of a
prejudiced society; and (b)
Structural racism- inequalities rooted
in the system-wide operation of a
society which exclude substantial
numbers of members of particular
ethnic categories from significant
participation in its major social
institutions.
Racist Behaviors

Aggressive, abusive or dangerous
Let’s Talk About Racism in Schools
acts directed towards racial or ethnic
minorities. Racial (racist) incidents
express racist assumptions and
beliefs through banter, racist jokes,
and name-calling, teasing,
discourteous treatment, graffiti,
stereotyping, threats, vicious insults,
physical violence and genocide.

Racist Slurs

Insulting and disparaging
statements directed towards a
particular racial or ethnic group.

In order to not trigger a traumatic
response in some audience
members, a list or resource
containing slurs will not be provided.

Relevance

Administrative and instructional
policies and practices support and

Introducing the Culturally
Responsive Curriculum Scorecard:

●
●

ARE Tool
SIMPLE Pantry

promote curriculum and instruction
that are educationally and culturally
relevant to students and society.

A Tool to Evaluate Curriculum | 2019

●
●

TOTE lessons
BETI lessons

ARE Tool
SIMPLE Pantry
TOTE lessons
BETI lessons

Reparations

The making of amends for a wrong
What Do Reparations Look Like?
one has done, by paying money to
or otherwise helping those who have
been wronged.

Restorative Justice

Restorative justice is a theory of
justice that focuses on mediation
and agreement rather than
punishment. Offenders must accept
responsibility for harm and make
restitution with victims.

What Teachers Need to Know About
Restorative Justice

Rigor

Curriculum content is aligned to
national standards and instructional
practices that elicit higher levels of
thinking through cognitive
complexity and depth of knowledge.

Equitable Instruction
Academic Rigor: You’re Doing It
Wrong and Here’s Why

●
●
●
●

Describes people’s shared
perceptions of the organization or
work unit (how people feel about
their organization). These
perceptions are specifically related
to schools. The focus is on the
impressions, feelings, and
expectations held by members of
the organization’s structure and
setting, as well as by the social
interactions among those who work
and learn there.

School Climate and Equity

●

Envision Equity Scorecard

A product of the history of the
relationships in a school. Important
elements of culture are the norms,
values, beliefs, traditions, rituals,
ceremonies, and myths translated
by a particular group of people.
Thus, the values expressed in
lesson plans and classroom
teaching, the way the principal runs
staff meetings, and the decorations

7 Steps Toward Building an
Equitable School Culture

●
●

EMPT
Envision Equity Scorecard

School Climate

School Culture

Setting the Foundation for Safe,
Supportive, and Equitable School
Climates

displayed in the hallways are all
integral parts of school culture. In
addition to verbal and written
symbols, school culture includes
everything from nonverbal
communication (Does a teacher nod
and smile when passing a student in
the hallway?) to the walls of the
school cafeteria (Are they painted in
institutional green or decorated with
a mural?).
Segregation

Separation based upon race,
gender, age, and exceptionalities
and/or differences.

The Persistence of Racial
Segregation in Schools
As we tackle school segregation,
don’t forget about English Learner
students

Sexism

An implicit or explicit set of beliefs,
assumptions, and actions based on
an ideology that one gender or sex
is superior to the other, and which is
evident in institutions or
organizations and their programs, as
well as in individuals and individual
behavior.

Sexism Resources from Learning for
Justice

Sexual Orientation

The inner feelings of who a person
is attracted to emotionally and/or
physically, in relation to their own
gender identity. Some people may
identify as “asexual,” “bisexual,”
“gay,”
“lesbian,” “pansexual,” “queer,”
“straight,” and many more.
GLSEN

GLSEN Resources

Social Justice

A concept based on the belief that
each individual and group within a
given society is entitled to equal
opportunity, fairness, civil liberties,
and participation in the social,
educational, economic, institutional
and moral freedoms and

Social Justice Standards

That’s a (Gender) Stereotype!
Lesson plan for grades 1-3

responsibilities valued by the
community.
Specific Learning Disability

Disorder in one or more
Glossary of Disability-Related Terms
of the basic psychological processes
involved in understanding or in using
language, spoken or written, which
may manifest itself in difficulties
listening, thinking, speaking,
reading, writing, spelling, or doing
mathematical calculations. Frequent
limitations include
hyperactivity, distractibility,
emotional instability, visual
and/or auditory perception
difficulties and/or motor limitations,
depending on the type(s) of learning
disability.

Stereotype

The conscious or unconscious
attribution of generalized
characteristics of a whole group to
all its individual members.
Stereotyping exaggerates the
uniformity within a group and its
distinction from other groups.

Racial Stereotypes (5 minute TED
Talk video)

A system in which public policies,
institutional practices, cultural
representations, and other norms
work in various, often reinforcing
ways to perpetuate
racial group inequity. It identifies
dimensions of our history and
culture that have allowed
privileges associated with
“whiteness” and disadvantages
associated with “color” to endure
and adapt over time. Structural
racism is not something that a few
people or institutions choose to
practice. Instead it has been a
feature of the social, economic and
political systems in which we all

To understand structural racism,
look to our schools

Structural Racism

●
●

ARE Tool
REAP

●

Racial Equity Policy

Implicit Bias, Stereotype Threat and
Higher Education (11 minute TED
Talk)

Structural Racism

exist.
Aspen Institute
Targeted Universalism

Targeted universalism means setting
universal goals pursued by targeted
processes to achieve those goals.
Within a targeted universalism
framework, universal goals are
established for all groups
concerned. The strategies
developed to achieve those goals
are targeted, based upon how
different groups are situated within
structures, culture, and across
geographies to obtain the universal
goal. Targeted universalism is goal
oriented, and the processes are
directed in service of the explicit,
universal goal.

Targeted Universalism (3 minute
video)

Terrorism

The unlawful use of force or
violence against persons or property
to intimidate or coerce a
Government, the civilian population,
or any segment thereof, in
furtherance of political or social
objectives.
FBI

Helping Children Cope With
Terrorism - Tips for Families and
Educators

Transgender

A person whose gender identity
and/or expression are not aligned
with the gender they
were assigned at birth.
“Transgender” is often used as an
umbrella term encompassing a large
number
of identities related to gender
nonconformity.
GLSEN

GLSEN Resources

“Two-spirit” refers to a person who
identifies as having both a
masculine and a feminine spirit, and
is used by some Indigenous people
to describe their sexual, gender

Two-Spirit Community

Two-Spirit

Leading Towards Equity - Targeted
Universalism (40 minute video)

Transgender FAQ

and/or spiritual identity. As an
umbrella term it may encompass
same-sex attraction and a wide
variety of gender variance, including
people who might be described in
Western culture as gay, lesbian,
bisexual, transsexual, transgender,
gender queer, cross-dressers or
who have multiple gender identities.
Underserved

Vestiges

Underserved populations are ones
that are disadvantaged in relation to
other groups because of
structural/societal obstacles and
disparities. In JCPS, "underserved"
applies to accessibility to a quality
education.

7 Overlooked & Underserved
Student Populations

Traces, marks, or visible signs left
by something (such as an ancient
city or a condition or practice)
vanished or lost.

The Reckoning: Facing the Legacy
of Slavery in America (Podcast)

Advancing Educational Equity for
Underserved Youth: How New State
Accountability Systems
Can Support School Inclusion and
Student Success

'Vestiges' of transatlantic slave trade
persist today: US law professor
Vestiges of Segregation Remain.
America Is Fighting Over Them
Today.

White Fragility

Discomfort and defensiveness on
the part of a white person when
confronted by information about
racial inequality and injustice.

What is White Fragility?

Whiteness

Whiteness and white racialized
identity refer to the way that white
people, their customs, culture, and
beliefs operate as the standard by
which all other groups of people are
compared. Whiteness is also at the
core of understanding race in
America. Whiteness and the
normalization of white racial identity
throughout America's history have
created a culture where nonwhite

Whiteness
Whiteness (2)

ARE Tool

persons are seen as inferior or
abnormal.
This white-dominant culture also
operates as a social mechanism that
grants advantages to white people,
since they can navigate society both
by feeling normal and being viewed
as normal. Persons who identify as
white rarely have to think about their
racial identity because they live
within a culture where whiteness
has been normalized.
White Privilege

White Supremacy

Windows, Mirrors, and Sliding Glass
Doors

Sources:
2021 Merriam-Webster Incorporated
2021 Oxford English Dictionary

The set of social and economic
advantages that white people have
by virtue of their race in a culture
characterized by racial inequality

White Privilege

1: The belief that the white race is
inherently superior to other races
and that white people should have
control over people of other races
2: The social, economic, and
political systems that collectively
enable white people to maintain
power over people of other races

U.S. Education Reform and the
Maintenance of
White Supremacy through Structural
Violence

A window is a resource that offers
you a view into someone else’s
experience. A sliding door allows the
reader to enter the story and
become a part of the world. A mirror
is a story that reflects your own
culture and helps you build your
identity.

The Importance of Windows and
Mirrors in Stories

What’s My Complicity? Talking
White Fragility With Robin DiAngelo

Dismantling White Supremacy in
Your Everyday Life

Curriculum As Window and Mirror

Culturally Proficient Organizational Culture: Resource Guide, Kentucky Department of Education
Equity and Culture Self Assessment, Kentucky Department of Education
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