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How Can an Indigenous Land Acknowledgment
Help Our Community Grow?
By Ryan New, K–12 Instructional Lead Social Studies

Dr. Lakhwani interviewed one of my former students,
Stephen Douglass, a member of the Navajo Nation,
for an Envision Equity article and asked, “What
would you like to share with our educators as well as
our readers? He responded, “We are still here .... We
are not characters of the past and not extinct.” His
response begets the question: What are we doing that
acknowledges not only his response but also his history? A first step is to raise collective consciousness by
verbalizing an Indigenous Land Acknowledgment.
An indigenous land acknowledgment, according to
the National Museum of the American Indian,
“is a traditional custom that dates back centuries in
many Native nations and communities .... Today, land
acknowledgments are used by Native Peoples and
non-Natives to recognize Indigenous Peoples who are
the original stewards of the lands on which we now
live …. After millennia of Native history, and centuries of displacement and dispossession, acknowledging
original Indigenous inhabitants is complex—communities, families, and individuals today sustain their
sense of belonging to ancestral homelands and protect
these connections through Indigenous languages, oral
traditions, ceremonies, and other forms of cultural
expression .... Land acknowledgments can be spoken
at the beginning of public and private gatherings,
from school programs and sporting events to town
halls. Speaking and hearing words of recognition is
an important step in creating collaborative, accountable, continuous, and respectful relationships with
Indigenous nations and communities.”
The goal of creating and reading an Indigenous Land
Acknowledgment in JCPS is two-fold, both of which
bind us to a shared commitment to demythologize the
past in pursuit of accuracy and responsibility to the
present.

First, our present comes from a history that we, as
educators, are duty-bound to acknowledge and work
collectively and collaboratively to address. These readings can serve as openings for board meetings, professional-development (PD) sessions, and/or anytime
that a group decides to deliberately do collaborative
work while recognizing that our present is built on a
contentious past that needs continual resurfacing.
Second, our schools should provide curricular and
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educational experiences that make history and its
present realities accessible and understandable. Educational systems have passed down stories that promote
exceptionalism for too long. Heritage and history are
often conflated but are very distinct ideas. History is
questioning the past in order to build interpretations
that help us generate new understanding. Heritage is
celebrating the past, often through glorified versions
of the past celebrated by particular communities for
particular purposes. The former has to contend with
all the evidence; the latter often omits evidence that is
unpleasant or troublesome. The heritage approach can
result in a transmissive curriculum that is one-sided, mythologized, or— worse—simply inaccurate.
Including multiple perspectives and taking an inquiry-based learning approach provides an opportunity
for students to investigate the perspectives of people
in the past instead of relying on a singular interpretation. To be clear, heritage is important, but it is
the place of schools to build knowledge, skills, and
learning experiences that are robust and transformational. JCPS’s curriculum frameworks include inquiry
lessons centered on multiple perspectives of peoples
in the past. To support inquiry within the histories of
Indigenous Peoples, we include on the social studies
website considerations for JCPS Professional Learning Communities (PLCs) around Native Knowledge
360° Essential Understandings about American
Indians as well as inquiry-based lessons from Native
Knowledge 360°.

SBDMs play a major role in helping our students
access and address historical interpretations of the
past. The deliberations, decisions, and resources
they identify not only can help implement Kentucky
Academic Standards (KAS) for Social Studies but also
can reimagine SBDM’s role in schools. We owe it to
our students and our community to understand and
practice history correctly. Land Acknowledgments
provide an important stepping stone for our continued collective efforts to grow together.
Most Recent Updated Land Acknowledgment
Jefferson County Public Schools (JCPS) acknowledges that the land on which the city of Louisville was
founded is the ancestral homeland of the Shawnee,
Cherokee, Creek, Chickasaw, and Osage tribal nations.
We honor these communities and recognize that they
are the original peoples of this land.
Continued to page four
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How Can an Indigenous
Land Acknowledgment Help
Our Community Grow?
Continued from page three

As a district with a racial equity policy that focuses on
ending racism, we accept the obligation to accurately
and responsibly acknowledge the colonized land upon
which this school system is built. We also recognize
that the First Peoples and aboriginal communities are
present and alive today and are essential contributors
to a rich living history.
In policy and practice, JCPS is committed to improving the outcomes of students, families, and communities by addressing and teaching history wholly and
honestly. We will continue to address the danger of a
single story and interrogate our policies, habits, and
curriculum by using the schoolhouse to elucidate
truths while demythologizing colonialism.

The SBDM Connections newsletter is published for
members of JCPS SBDM Councils. SBDM Connections is distributed to all SBDM Council members.
This publication serves as a link between the
district and the SBDM Councils.
As questions arise and new information becomes
available, SBDM Connections will respond to questions, relay information, and clarify the significance of such information to the work of SBDM
Councils.

If you have a subject or issue that you would
like to have addressed in this publication, please
contact Dr. Shawna Stenton by phone at (502)
485-3056 or by email at shawna.stenton@jefferson.kyschools.us.
For more information about JCPS, call the
district’s Call Center at (502) 313-HELP (4357),
or log on to the JCPS homepage at www.jefferson.kyschools.us.

Jefferson County Board of Education Policy Update

During the summer of 2021, the Jefferson County
Board of Education (JCBE) updated policy 09.427
Student Dress Code. Please take time to review
your SBDM Uniform/Dress Code policy to ensure
that it aligns with this policy.
Student Dress Code
Students may choose their manner of dress and
otherwise arrange their personal appearance
subject to the school’s dress code. However, the
wearing of any item that materially or significantly disrupts the educational process or threatens
the health or safety of other students or staff
members is prohibited. If a school/council chooses
to adopt a dress code, it shall be consistent with
Board standards set out in the District’s Student
Support and Behavior Intervention Handbook and the
Student Bill of Rights.
Board Policy 09.13 requires that all students be
afforded equal educational opportunities. Board
Policy 03.131 sets forth the District’s commitment
to racial educational equity. In accordance with
those policies, a school dress code:
1. Shall not include prohibitions of specific hair
4

textures or hairstyles traditionally associated
with a student’s race or ethnicity; and
2. Shall not include prohibitions of appropriate
attire or hair style, including length of hair, that
discriminate against students on the basis of sex,
sexual orientation, gender identity, or gender
expression.
REFERENCES:

Tinker v. Des Moines Independent School District, 393
U.S. 502 (1969)

Bethel School District No. 403 v. Fraser, 478 U.S. 675
(1986)
KRS 158.183
KRS 160.345
OAG 73 233
OAG 73 284

RELATED POLICIES:

09.13; 09.131; 09.426

Adopted/Amended: 6/8/2021
Order #:
2021-95
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New Principals Selected During the
Spring and Summer of 2021
Gutermuth—
Heather Scott

Heather Scott is excited about
her new opportunity to serve
the students of her community
at Gutermuth Elementary. She
has lived in the southwest end of
town for 38 years and is proud
to continue to be a part of and
support her community as principal.

Scott is a graduate of the Butler High School class of
1989. She attended Spalding University and received
her bachelor’s degrees in business administration.
She returned to Spalding University and completed her master’s degree in education. She started her
teaching career in 2004 at Waller-Williams Environmental. During her time at Waller-Williams,
she taught elementary special education, served on
several committees, was team leader, and was an
SBDM Council member for several years. In 2008,
she continued her career in teaching at Kerrick
Elementary. In 2010, she returned to Waller-Williams
Environmental as their resource teacher. During this
time, she completed her master’s degree in education
administration at Spalding University and obtained
her principal certification for kindergarten through
grade twelve.

In 2013, Scott began her administration experience
as an Exceptional Child Education (ECE) placement
specialist in the ECE Department (central office). In
this role, she served on state committees and supported various schools from pre-K through grade twelve.
In this role, the experience she gained was very beneficial. Getting to view the district with a big-picture
lens and visit and learn about all the programs and
schools within the district was a valuable experience
for her. The connections and relationships that she
was able to develop during this time helped her have
a better understanding of how the district and schools
operate.
In 2019, Scott accepted an assistant principal position
at Gutermuth Elementary. She was ready to get back
to the school level and missed working with students
daily. Since day one, she has been impressed with the
staff and students at Gutermuth and finds it to be
such a positive atmosphere. The staff is very commitS B D M C o n n e c t i o n s | August 2021

ted to student success and to education.

Now as principal, Scott is looking forward to working with Gutermuth’s SBDM Council to continue to
ensure that she and the council do what is best for
students and their academic success. Gutermuth is a
student-centered school with strong instructional staff
members. SBDM allows for all stakeholders to have
a voice in decisions that have an impact on students’
success.
Scott is a wife, mother, and grandmother. She enjoys
spending time with her family, traveling, reading, and
doing yoga.

Iroquois—Toetta Taul

Dr. Toetta Taul is honored and
blessed to have the opportunity
to serve as the new principal
of Iroquois High School. She is
elated to serve in this role in the
same community in which she
began her first teaching position. She feels privileged for the
chance to give back to the community that welcomed
her and ignited the passion for service.

She is a native of Richmond, Kentucky, and graduated
from Madison Central High School. She attended the
Historically Black College and University (HBCU)
Kentucky State University (KSU) and graduated with
her bachelor’s degree in education in 2001. She moved
to Louisville in the fall of 2001 and started with
JCPS as a substitute teacher in January 2002. Dr. Taul
enrolled in Spalding University in 2004 to pursue an
Alternative Certification master of arts in teaching
degree. She started her first teaching position in 2004
at Olmsted Academy North (formerly Southern Leadership Academy). She earned her M.A.T. the following
year and went on to earn both a master’s degree in
education school administration and doctoral degree
in educational leadership in December 2009.
Eventually, she transferred to Marion C. Moore
School in 2007. During her tenure at Moore, Dr. Taul
served as a middle and high school special education
teacher, Admissions and Release Committee (ARC)
chairperson, College Access resource teacher, parttime dean of students, and many other roles. In 2015,

Continued to page six
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Continued from page five

she transitioned to the Academy @ Shawnee to serve
as the Exceptional Child Education (ECE) Priority
School teacher and later returned to Marion C. Moore
in 2016 to serve as the Freshman Academy principal.
In the fall of 2019, Dr. Taul shifted to Iroquois High
School to also serve as the Freshman Academy principal.
Dr. Taul has a passion for service to others. Whatever
she finds the will to do, it is done with a mindset of
transformational leadership focused on the empowerment, motivation, stimulation, and inspiration of
others. She believes in providing an equitable education for all students and in equipping teachers with
professional learning and support to help them be
reflective, motivated, and advocate leaders. A personal motto she recites is, “When teachers are unified,
students are glorified.” Dr. Taul is a proponent of
parent involvement and community partnerships that
create spaces and experiences for students to flourish.
She believes that “the village” remains necessary.
Dr. Taul welcomes the collaboration with the SBDM
Council and considers the work of the SBDM Council to be pivotal in making decisions and changing
outcomes that benefit all students. With previous
council experience, she has witnessed the positive
outcomes of having varied voices at the table willing
to share perspectives and suggestions that support
the achievement of all students. She expressed, “I
look forward to building positive relationships with
stakeholders that have a vested interest in the overall academic, social, and emotional well-being of
the students and families we serve at Iroquois High
School.”

Middletown—
Danielle Doelling

Danielle Doelling is honored
to become part of the Middletown Elementary community as
principal. She graduated from
Waggener High School in JCPS
before attending the University
of Louisville (UofL) for her
undergraduate degree. Prior to moving into education,
Doelling graduated from the UofL School of Law in
1996. She served as an assistant Commonwealth’s
attorney and as a child advocate in a program entitled
TeamChild with the Legal Aid Society. Realizing the
6

importance of education in changing the life of children, she made the move to education.

After receiving her M.A.T. from Bellarmine University, Doelling began her teaching career at Jacob
Elementary in 2002. She also taught at Brandeis
Elementary before stepping out of the classroom to
become an instructional coach at Shacklette Elementary. Doelling also received her Ed.S. and principal
certification from Bellarmine University and served
as an assistant principal at Crestwood Elementary in
Oldham County before returning to JCPS in 2018.
Before being named principal at Middletown, Doelling
served as a district-level Multi-Tiered Systems of
Support (MTSS) resource teacher and assistant principal at Cochrane Elementary. It is her goal to use
her prior experiences to ensure that every student is
provided the highest-quality education possible in a
safe and supportive learning environment.
Believing relationships are an integral part of leadership, Doelling is looking forward to establishing
strong relationships with all stakeholders in the
Middletown community. She understands the importance of all stakeholders, with a wide variety of
perspectives, having a voice in decision making in
order to have a positive impact on the success of all
students. The SBDM at Middletown plays a vital role
in creating equitable policies that establish a positive
and rigorous learning environment that leads to all
students achieving at high levels.

Doelling’s husband, Tim, is a local architect, and her
two children, Josh (20) and Nicole (17), are graduates of duPont Manual High School. Starting this fall,
both will be students at the University of Cincinnati.
Doelling is excited to work with all stakeholders in
the warm and welcoming Middletown community to
continue building the best learning environment for
all students.

Watson Lane—
Christie Horn

Christie Horn is honored to
serve as principal of Watson
Lane Elementary School. Ms.
Horn is a proud graduate of
Ballard High School (1995),
where she was a foreign
exchange student, and UofL with
degrees in sociology and a master of arts in teaching (2001). She relocated to Georgia and began her

Continued to page seven
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teaching career, serving low-income students. In 2005,
she returned to Louisville and taught at Kenwood
Elementary School and then at Harmony Elementary School, where her oldest daughter was starting
kindergarten. During this time, she became a National Board Certified Teacher (NBCT). She served on
and led several committees, was the team leader, and
served as an SBDM Council member.
In 2015, she was selected to be part of the leadership development cohort with Bellarmine University
and completed her educational specialist (Ed.S.) in
instructional leadership and school administration
(Levels I and II). She began teaching in Newburg at
Price Elementary, where she had student-taught many,
many years before. “It felt like a full circle coming
back to Price. One teacher, who was there in 2000,
recognized me and stood up at our first staff meeting
and welcomed me back. I knew that was where I was
supposed to be.”

Being a foreign exchange student gave her a special
connection to and awareness of our English as a
Second Language (ESL) student population needs and
sense of belonging. Teaching different populations
in Atlanta and Oldham County and then returning
to Newburg inspired her to begin deeper dives into
Culturally Responsive Teaching. “Students need to
connect with you and their learning. I want to be
able to reach every student in my classroom, and to
be sure they could see themselves in the context of
our learning each day.” She is committed to creating
engaging, equitable, and educational experiences that
ensure students reach their fullest potential and are
recognized for their strengths. In 2018, Ms. Horn
renewed her National Board Certification with a
focus around Culturally Responsive Teaching. She
embedded this into her practice within her new role
as an academic instructional coach at Frayser Elementary School.

Since beginning as an assistant principal at Laukhuf
in 2019, she immediately sought to build relationships
with both students and families. She intentionally
chose students from different classes to chat with
throughout the day and contacted families to introduce herself and to compliment them on strengths
in their children that she had observed in the classroom. She believes in celebrating and encouraging one
another and feels an enormous responsibility to take
care of the people in her school, just like a family.
S B D M C o n n e c t i o n s | August 2021

Horn believes that all families and stakeholders have a
seat at the table and that their perspective is important to decision making. She looks forward to collaborating, serving, and supporting families to ensure that
Watson Lane is a lighthouse to the community. Go,
Wildcats!

Western Middle School
for the Arts—
Hollie Smith

Hollie Smith is honored to serve
as the new principal of Western
Middle School for the Arts. She
is a native of Ashland, Kentucky,
and graduated from Paul G.
Blazer High School in 2000.
After graduating, she moved to Louisville to attend
UofL and received her bachelor’s degree in communications in 2005. Smith started her teaching career
in 2008 in Memphis, Tennessee, at Soulsville Charter
School and then moved to Shelby County Schools
(Memphis) to teach at Ridgeway International Baccalaureate Middle School. There she taught math and
social studies and held various leadership positions
within the school before returning to Louisville
to work for JCPS. In 2015, Smith joined JCPS as a
Title I component specialist, a role where she was
responsible for parent involvement throughout the
district and collaborated with parent advisory council
representatives throughout the district. In 2017, she
joined George Unseld Early Childhood Center as the
associate principal, where she was able to be a champion for some of our city’s youngest learners. She was
delighted to join the Western Middle School family
in January of 2019 as the assistant principal before
accepting her current role as principal.
“I am honored and blessed to serve as the principal
of Western Middle School for the Arts. I believe that
students can achieve beyond our wildest expectations
when provided with access, exposure, and opportunity. I love this school and what it provides for students
across the city. I am committed to our students, staff,
and stakeholders, and I look forward to collaborating
with the SBDM to ensure policies maximize student
outcomes so that we can continue to achieve both
academically and artistically!”

Smith resides in Louisville and is the proud mother of
Koryn (15) and Tierney (11).
Continued to page eight
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Wheatley—
Keisha Fulson

Keisha Fulson may be taking on
a new title at Wheatley Elementary, but she is very familiar
with the role. She has served as
the school’s interim principal
since March and spent three
years before that as the assistant
principal.

“The Accelerated Improvement Schools Office is
thrilled for Ms. Fulson and the school community,” JCPS Assistant Superintendent of Accelerated
Improvement Schools Dr. Nathan Meyer said. “Ms.
Fulson will continue to improve student outcomes
and build a strong sense of community as we merge
Wheatley and Roosevelt-Perry Elementary Schools.
This is an exciting new chapter for the staff, students,
and families.”
Fulson has more than a decade in education, dedicat-

Starting Points

By Ashlie Cox
SBDM Consultant, District 180
Division of School and Program Improvement
Office of Continuous Improvement and Support

With the academic year right around the corner, a
new SBMD Council already should have been elected for each school and its first meeting scheduled.
At those initial meetings, there are some important
documents to review to make sure the council runs
efficiently.

Every school council member should have copies of
these basic documents governing the school’s work.
These can be placed in a binder with room to add
others as needed or on a thumb drive or cloud drive.
The following items are a place to start:
• School council policies—Policies are the written
guidelines and procedures for the school to follow.
These policies are developed and adopted by the
school council. Include with the policies a checklist
of the required policy areas and the date in which
they were last reviewed and/or revised. Policies
need to be reviewed annually.
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ing her entire career to JCPS. She started as a thirdgrade teacher at Mill Creek Leadership Academy in
2009 before moving into the same role at Laukhuf
Elementary. She then worked as a goal clarity coach
for Hartstern Elementary and became the assistant
principal at Wheatley Elementary in 2017.
“When I first went into teaching as a second career,
I had no idea the path that I would embark on that
would lead to me being a principal,” Fulson said. “I
have always had a sincere love for kids, but now it’s
so much more than that. I realize that we are saving
lives and the work that we do will leave an imprint
for life with our kids. This is a calling for me that I
don’t take lightly. It’s time to change the world one
child at a time.”

Fulson earned a bachelor’s degree from McKendree
College, a master’s degree from Indiana University
Southwest, and her principal certification from Western Kentucky University (WKU).
Fulson started her new position on June 1.

• School council bylaws—Bylaws are the operating
procedures of the school council. These bylaws will
help you effectively and efficiently conduct meetings.
Include the last date of review and/or revision with
the bylaws. Bylaws need to be reviewed annually.
• School improvement plan—School improvement
plans define the school’s goals for the future. The
plan includes a needs assessment that points out the
priority needs of the school. It lays out the strategies and activities that are addressing these priority
needs, including the staff’s professional learning
requirements.
• Budget—Each spring, the school council is to
approve the budget for the Section 6 instructional
funds. The new school council will need to review
this budget and may make amendments as necessary
to meet the needs of the instructional staff.
As always, please remind council members that the
goal of their work is to increase student achievement and that this should be at the forefront of every
discussion, policy, and decision.
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Required Annual Documents

Pursuant to KRS 158.186 (below), SBDM Council members should receive copies of the two
statutes below:
158.186 Copies of law to local school board, school-based decision making council,
and certified employees.

Before September 15 of each year, the commissioner of education shall:
(1) E-mail electronic copies or send paper copies of KRS 158.183 and 158.195 directly
to each local school board, school-based decision making council, and certified
employee in Kentucky; and
(2) Certify compliance with this section to the Interim Joint Committee on Education
by submitting to the committee:
(a) A copy of all materials, other than the statutes, sent as part of the notice; and
(b) The dates materials were sent.
Effective: July 14, 2018

KRS 158.183

History: Amended 2018 Ky. Acts ch. 66, sec. 1, effective July 14, 2018. -- Amended
2017 Ky. Acts ch. 15, sec. 3, effective June 29, 2017. -- Created 1998 Ky. Acts ch.
294, sec. 6, effective July 15, 1998.

158.183 Prohibited acts by students -- Rights of student -- Duties of local
board of education -- Administrative remedies.

(1)

(2)
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Consistent with the Constitutions of the United States of America and the
Commonwealth of Kentucky, a student shall have the right to carry out an
activity described in any of paragraphs (a) to (j) of subsection (2) of this
section, if the student does not:
(a) Infringe on the rights of the school to:
1.
Maintain order and discipline;
2.
Prevent disruption of the educational process; and
3.
Determine educational curriculum and assignments;
(b) Harass other persons or coerce other persons to participate in the
activity; or
(c) Otherwise infringe on the rights of other persons.
Consistent with the Constitutions of the United States of America and the
Commonwealth of Kentucky, and subject to the provisions of subsection (1) of
this section, a student shall be permitted to voluntarily:
(a) Pray or engage in religious activities in a public school, vocally or silently,
alone or with other students to the same extent and under the same
circumstances as a student is permitted to vocally or silently reflect,
meditate, speak on, or engage in nonreligious matters alone or with other
students in the public school;
(b) Express religious or political viewpoints in a public school to the same
extent and under the same circumstances as a student is permitted to
express viewpoints on nonreligious or nonpolitical topics or subjects in the
school;
(c) Express religious or political viewpoints in classroom, homework, artwork,
and other written and oral assignments free from discrimination or penalty
based on the religious or political content of the submissions;
(d) Speak to and attempt to discuss religious or political viewpoints with other
students in a public school to the same extent and under the same
circumstances as a student is permitted to speak to and attempt to shareContinued to page ten
nonreligious or nonpolitical viewpoints with other students. However, any
9
student may demand that this speech or these attempts to share religious
or political viewpoints not be directed at him or her;

express viewpoints on nonreligious or nonpolitical topics or subjects in the
school;
(c) Express religious or political viewpoints in classroom, homework, artwork,
and other written and oral assignments free from discrimination or penalty
based on the religious or political content of the submissions;
(d) Speak to and attempt to discuss religious or political viewpoints with other
Continued from page nine
students in a public school to the same extent and under the same
circumstances as a student is permitted to speak to and attempt to share
nonreligious or nonpolitical viewpoints with other students. However, any
student may demand that this speech or these attempts to share religious
or political viewpoints not be directed at him or her;
(e) Distribute religious or political literature in a public school, subject to
reasonable time, place, and manner restrictions to the same extent and
under the same circumstances as a student is permitted to distribute
literature on nonreligious or nonpolitical topics or subjects in the school;
(f) Display religious messages on items of clothing to the same extent that a
student is permitted to display nonreligious messages on items of
clothing;
(g) Access public secondary school facilities during noninstructional time as
a member of a religious student organization for activities that may
include prayer, Bible reading, or other worship exercises to the same
extent that members of nonreligious student organizations are permitted
access during noninstructional time;
(h) Use school media, including the public address system, the school
newspaper, and school bulletin boards, to announce student religious
meetings to the same extent that a student is permitted to use school
media to announce student nonreligious meetings;
(i) Meet as a member of a religious student group during noninstructional
time in the school day to the same extent that members of nonreligious
student groups are permitted to meet, including before and after the
school day; and
(j) Be absent, in accordance with attendance policy, from a public school to
observe religious holidays and participate in other religious practices to
the same extent and under the same circumstances as a student is
permitted to be absent from a public school for nonreligious purposes.
(3) Consistent with its obligations to respect the rights secured by the
Constitutions of the United States of America and the Commonwealth of
Kentucky, a local board of education shall ensure that:
(a) 1.
The selection of students to speak at official events is made without
regard to the religious or political viewpoint of the student speaker;
2.
The prepared remarks of the student are not altered before delivery,
except in a viewpoint-neutral manner, unless requested by the
student. However, student speakers shall not engage in speech that
is obscene, vulgar, offensively lewd, or indecent; and
3.
If the content of the student's speech is such that a reasonable
observer may perceive affirmative school sponsorship or
endorsement of the student speaker's religious or political viewpoint,
the school shall communicate, in writing, orally, or both, that the
student's speech does not reflect the endorsement, sponsorship,
position, or expression of the school;
(b) Religious and political organizations are allowed equal access to public
forums on the same basis as nonreligious and nonpolitical organizations;
and
(c) No recognized religious or political student organization is hindered or
discriminated against in the ordering of its internal affairs, selection of
leaders and members, defining of doctrines and principles, and resolving
of organizational disputes in the furtherance of its mission, or in its
determination that only persons committed to its mission should conduct
these activities.
(4) Consistent with its obligations to respect the rights secured by the
to page eleven
Constitutions of the United States of America and the Commonwealth Continued
of
Kentucky, a local board of education shall permit public schools in the district to
sponsor artistic or theatrical programs that advance students' knowledge S BofD M C o n n e c t i o n s | August 2021
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society's cultural and religious heritage, as well as provide opportunities for

Required Annual Documents

forums on the same basis as nonreligious and nonpolitical organizations;
and
(c) No recognized religious or political student organization is hindered or
discriminated against in the ordering of its internal affairs, selection of
leaders and members, defining of doctrines and principles, and resolving
of organizational disputes in the furtherance of its mission, or in its
determination that only persons committed to its mission should conduct
Continued from page ten
these activities.
(4) Consistent with its obligations to respect the rights secured by the
Constitutions of the United States of America and the Commonwealth of
Kentucky, a local board of education shall permit public schools in the district to
sponsor artistic or theatrical programs that advance students' knowledge of
society's cultural and religious heritage, as well as provide opportunities for
students to study and perform a wide range of music, literature, poetry, and
drama.
(5) No action may be maintained under KRS 158.181 to 158.187 unless the
student has exhausted the following administrative remedies;

Required Annual Documents

(a)

(b)
(c)
(d)

The student or the student's parent or guardian shall state his or her
complaint to the school's principal. The principal shall investigate and take
appropriate action to ensure the rights of the student are resolved within
seven (7) days of the date of the complaint;
If the concerns are not resolved, then the student or the student's parent
or guardian shall make a complaint in writing to the superintendent with
the specific facts of the alleged violation;
The superintendent shall investigate and take appropriate action to
ensure that the rights of the student are resolved within thirty (30) days of
the date of the written complaint; and
Only after the superintendent's investigation and action may a student or
the student's parent or legal guardian pursue any other legal action.
Effective:June 29, 2017
History: Amended 2017 Ky. Acts ch. 15, sec. 1, effective June 29, 2017. -- Created
1998 Ky. Acts ch. 294, sec. 3, effective July 15, 1998.

KRS 158.195

158.195 Display of national motto in public elementary and secondary schools -Reading and posting in public schools of texts and documents on American
history and heritage.

(1)

(2)

(a)

Beginning in the 2019-2020 school year, local boards shall require each public
elementary and secondary school to display the national motto of the United
States, "In God We Trust," in a prominent location in the school.
(b) The display required in paragraph (a) of this subsection may take the form of
but is not limited to a mounted plaque or student artwork.
(c) For purposes of this section, "prominent location" means a school entryway,
cafeteria, or common area where students are likely to see the national motto.
Local boards may allow any teacher or administrator in a public school district of
the Commonwealth to read or post in a public school building, classroom, or event
any excerpts or portions of: the national motto; the national anthem; the pledge of
allegiance; the preamble to the Kentucky Constitution; the Declaration of
Independence; the Mayflower Compact; the writings, speeches, documents, and
proclamations of the founding fathers and presidents of the United States; United
States Supreme Court decisions; and acts of the United States Congress including
the published text of the Congressional Record. There shall be no content-based
censorship of American history or heritage in the Commonwealth based on religious
references in these writings, documents, and records.
Effective: June 27, 2019
History: Amended 2019 Ky. Acts ch. 82, sec. 1, effective June 27, 2019. -- Created
1992 Ky. Acts ch. 170, sec. 4, effective July 14, 1992.
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Council Committee Meeting Reminders
As your council makes plans to use council committees, please keep in mind the following:

KRS 61.820 requires that:
• All meetings of all public agencies of this state, and
any committees or subcommittees thereof, shall
be held at specified times and places which are
convenient to the public. In considering locations
for public meetings, the agency shall evaluate space
requirements, seating capacity, and acoustics.
• All public agencies shall provide for a schedule
of regular meetings by ordinance, order, resolution, bylaws, or by whatever other means may be
required for the conduct of business of that public
agency. The schedule of regular meetings shall be
made available to the public.
Additionally, KRS 160.345 requires the following:
• If a school council establishes committees, it shall
adopt a policy to facilitate the participation of

interested persons, including, but not limited to,
classified employees and parents. The policy shall
include the number of committees, their jurisdiction, composition, and the process for membership
selection.
• The school council and each of its committees shall
determine the frequency of and agenda for their
meetings. Matters relating to formation of school
councils that are not provided for by this section
shall be addressed by local board policy.

The beginning of the school year is a great time to
review your council bylaws and Committees Policy
to ensure that school shareholders have easy access to
council committee meeting dates as well as a plan for
inviting classified employees and parents to participate on these committees.

Reminder: Parent Council
Members Must Be Fingerprinted

All parent SBDM members are legally required to
have a fingerprint-supported criminal history check. If
you completed your fingerprinting last year and have
been reelected to another term this year, you are not
required to be fingerprinted again. However, if there
is a break in your time on the Council, you must be
fingerprinted again.
NEW: Beginning December 8, 2020, JCPS will no
longer be able to transmit fingerprint scans at the
Welcome Center. Individuals will have to go to one
of the IdentoGo locations to have their background
checks completed. Under this new process, each individual must pay for their background check directly
to IdentoGo. Your school will then reimburse you for
this cost. Here is the Service Code Form and How
to Register Information.

Child Abuse/Neglect (CAN) Checks: In addition to
the state and national fingerprint-supported criminal
history background as required by KRS 160.380, the
parent Council member shall provide a letter from the
Cabinet for Health and Family Services stating that
there are no findings of substantiated child abuse or
neglect on record. Receipt of notice or verification of
a finding of neglect or abuse shall subject the parent
Council member to removal under KRS 160.347. This
can be done through the school secretary.
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Legal Updates
HB 312 Open Records Law
Several amendments to the open records law—
Limits ability of out of state persons to obtain
open records; allow requests to be made by
email; standardized form to be developed but
not required to be used; allow government agencies up to five days to respond to open records
requests (currently, government agencies must
respond in three days). March 23 Governor
vetoed; March 29 the legislature voted to override
the veto and delivered to the Secretary of State.
HB 331 Removal of School Board Members
Eliminates laws that give the Kentucky Board of
Education authority to remove local school board
members for misconduct in office or willful
neglect of duty; Amends the SBDM law KRS
160.345 and KBE will not have jurisdiction to
remove local school board members who interfere
with school councils. March 28 became law.
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New Guidance From Kentucky Department
of Education Regarding Elections and Video
Teleconferencing/Virtual Meetings
Pursuant to Executive Order 2021-386 (EO 2021386) signed by Governor Beshear on June 11, 2021,
several restrictions previously in place as a result of
the pandemic have been rescinded. As a result, SBDM
Council elections must return to in-person voting
only. The Kentucky Department of Education (KDE)
interprets KRS 160.345 to require voting to occur in
person because other provisions of the statute reference the specific “time” and physical “location” of the
elections.

This executive order does not apply to video teleconferencing and virtual meetings. As a reminder, KRS
61.826 was amended in 2018 to allow public agencies the ability to conduct any meeting, including a
closed meeting, through video teleconference. Video
teleconference is defined in KRS 61.805 to mean “one
(1) meeting, occurring in two (2) or more locations,
where individuals can see and hear each other by
means of video and audio equipment.” Please note that
KRS 61.826 also includes the following details related
to video teleconferencing:

Diverse Hiring in JCPS

An integral contribution of the SBDM Council is
consultation for each new hire within a school building. This great responsibility is often carried out many
times a year with the goal of increasing academic
achievement, strengthening school culture, and developing a family of educators and support staff to have
a positive impact on student success. Implementation
of the District Commitment to Racial Equity Policy in
2018 ushered in a call to action for our JCPS principals and hiring managers to be intentional with seeking diverse candidates in an effort to achieve a staff
that mirrors our student demographics as a district.
As the diversity hiring specialist, it is my charge to
support principals and hiring managers by recruiting
and advocating for candidates of color in leadership
positions. Specific to schools, consultations with principals drive the importance of all candidates’ ability
to communicate and provide evidence of culturally
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61.826 Video teleconferencing of meetings.
(1) A public agency may conduct any meeting
through video teleconference.

(2) Notice of a video teleconference shall comply
with the requirements of KRS 61.820 or 61.823
as appropriate. In addition, the notice of a video
teleconference shall:
(a) Clearly state that the meeting will be a video
teleconference; and
(b) Precisely identify a primary location of the
video teleconference where all members can
be seen and heard and the public may attend
in accordance with KRS 61.840.

(3) The same procedures with regard to participation,
distribution of materials, and other matters shall
apply in all video teleconference locations.
(4) Any interruption in the video or audio broadcast
of a video teleconference at any location shall
result in the suspension of the video teleconference until the broadcast is restored.

responsive practices and an awareness of implicit bias
and mitigation strategies. Over the past three months
in this position, I have consulted with 24 principals to
date as they prepare to interview and hire counselors
and assistant principals. SBDM Councils and hiring
committees are answering the call as nine school
counselors of color have been hired since May across
K–12. As schools continue hiring in preparation for
the 2021-22 school year, we expect the number of
administrators of color to increase as we drive racial
educational equity throughout JCPS.
Link for Diverse Hiring Training Video:
https://drive.google.com/file/d/1nSp8vzbL_vcxD_
Kal8qNdNrbHN48btMn/view?usp=sharing
Google Form for Discussion Questions: https://
forms.gle/rNc7WFyVq4M8mSgV8
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Changes to the
Suggested Agenda
Kentucky Open Records Items for August,
and Open Meetings Act September, and October
On June 24, 2021, the Kentucky attorney general provided an advisory regarding changes to the
Kentucky Open Records and Open Meetings Act
following the regular session of the 2021 General
Assembly. As you know, the attorney general receives
and decides complaints regarding compliance with the
Kentucky Open Records and Open Meetings Act.

All SBDM Council members must receive copies of the
newly updated and attached Kentucky Open Records
and Open Meetings Act in the first 60 days of their
term. In addition, council members also must receive
copies of the following:
• Managing Government Records
• Proof-of-Receipt

A few highlights from the newly updated Act that
may have an impact on councils and/or custodians of
record after June 29, 2021, are summarized below:
• House Bill (HB) 312 amended KRS 61.880(1)
so that after June 29, 2021, a public agency must
respond to a request to inspect records within five
business days. Previously, the law required a response
within three business days.
• To avoid violating the Act and in the interest of
transparency, a public agency should presume that
effective June 29, 2021, it will no longer be permitted
to use audio teleconference technology to conduct
open meetings under the Act. Any public agency
conducting a virtual meeting must do so using
video teleconference technology (KRS 61.826).
• Under the traditional requirements of KRS 61.826
for holding open meetings via video teleconferencing,
public agencies holding open meetings must “provide
meeting room conditions, including adequate space,
seating, and acoustics, which insofar as is feasible allow effective public observation of the public
meetings” (KRS 61.840). And under KRS 61.826(2)
(b), when a video teleconference meeting occurs,
the public agency must provide notice that “precisely
identif[ies] a primary location of the video teleconference where all members can be seen and heard
and the public may attend in accordance with KRS
61.840.” Moreover, “[t]he same procedures with
regard to participation, distribution of materials, and
other matters shall apply in all video teleconference
locations.”
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Items to be included in every agenda:
• Approval of agenda for the
meeting
• Approval of minutes from the
previous meeting
• Budget reports (General Fund
Flex and/or Activity Funds)
• Committee reports
• Staffing (Consultation must
be reflected in the council
minutes.)

August
• Fifth-Day Budget Adjustment—Council should
review the impact, if any, of new student enrollment and change in school allocation.
• Carryover—Council reviews the status of unused or
deficit funds from the previous year’s budget.
• Set regular council meeting dates.
• Collect dates of completed and/or anticipated
council member trainings.
• Distribute Protecting Your Right to Know and Managing Government Records documents and have council
members sign Proof of Receipt document.
• Distribute 158.186 (copies of law to local school
board, SBDM Council, and certified employees),
KRS 158.183 (prohibited acts by students—rights
of student—administrative remedies), and KRS
158.195 (reading and posting in public schools of
texts and documents on American history and heritage) through the August edition of SBDM Connections.
• Principal provides student achievement report.
• Review bylaws.
• Begin review of the following policies:
— Alignment with State Standards and Program
Appraisal
— Committees
— Curriculum
— Emergency Plan
— Enhancing Achievement
— Instructional Practices

Continued to page fifteen
S B D M C o n n e c t i o n s | August 2021

Suggested Agenda Items for August, September, and October
Continued from page fourteen

— Technology Use
— Wellness (Elementary only)
— Writing
• Data Review: Districts will receive 2020-21 preliminary state data.
• Review 2020-21 plans for effectiveness.
• Standing Comprehensive School Improvement Plant
(CSIP) Item: Principal commits to leading continuous improvement processes through the completion of the Continuous Improvement Diagnostic
for Schools in Continuous Improvement Platform
(eProve). SBDM Council members should review
and approve the diagnostic as it is a core component
of the plan and required by 703 KAR 5:225.
September
• Budget Reports (General Fund Flex and/or Activity
Funds)
• September 17—Phase 3 of the School Report Card:
SB1 (2018) requires that the School Profile Report
(one of the provided reports with accountability data) be approved by the SBDM Council and
include signatures of all SBDM members, principal, and superintendent. Electronic signatures are
permitted.
• September 24—JCPS due date for Continuous
Improvement Diagnostic for CSIP Phase I

• September 30—All SBDM documentation (Training Verification, Regular SBDM Meetings Media
Advisory, Proof of Receipt) is due to the SBDM
Office.
• Standing CSIP Item: Councils may begin co-creating the Executive Summary for Schools with school
leadership teams. Although this diagnostic is not
due until January 1, the document is available for
download from the Continuous Improvement Platform (eProve) content library and can be completed
prior to January.

October
• Budget Reports (General Fund Flex and/or Activity
Funds)
• Standing CSIP Item: State accountability data must
be released to districts and schools by October 1.
Upon the release and review of such data, SBDM
Councils should collaborate with school teams to
complete the Needs Assessment School Diagnostic
from Continuous Improvement Platform (eProve).
Likewise, SBDM Councils should approve the
completed KDE School Assurances from Continuous
Improvement Platform (eProve).
• October 25—JCPS due date for Needs Assessment
School Diagnostic and KDE School Assurances for
CSIP Phase II in Continuous Improvement Platform
(eProve)
• Principal provides a student achievement report.

SBDM Online Training Instructions: School Councils and
Budgets Online Training for Experienced Council Members Only

Online training is for experienced council members
only. Experienced council members are those who
have previously completed the six-hour Introduction
to SBDM and have served on the council during the
previous three years. New council members are not
eligible to complete this training.

The flexible online training School Councils and
Budgets is now available through KET to experienced council members (information on how to
access training).

School Councils and Budgets is designed to help
experienced council members understand their role in
budgeting. School council members must understand
the priorities for student achievement and be committed to using school resources to effectively address
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those priorities. The school council must make
thoughtful financial decisions, review budget reports,
and adjust the budget as needed.

Personnel
The statutory requirements of a council in the area of
filling personnel vacancies are as follows:
• “After receiving notification of the funds available
for the school from the local board, the School
Council shall determine, within the parameters of
the total available funds, the number of persons
to be employed in each job classification at the
school. The Council may make personnel decisions
on vacancies occurring after the School Council is
formed but shall not have the authority to recom-

Continued to page sixteen
15

Continued from page fifteen

mend transfers or dismissals” (KRS 160.345 [2],
[f]).
• “From a list of qualified applicants submitted by the
local superintendent, the principal at the participating school shall select personnel to fill vacancies,
after consultation with the school council, consistent with paragraph (i) 10. of this subsection. The
superintendent shall provide additional applicants to
the principal upon request when qualified applicants
are available. The superintendent may forward to
the school council the names of qualified applicants
who have pending certification from the Education Professional Standards Board based on recent
completion of preparation requirements, out-of-state
preparation, or alternative routes to certification
pursuant to KRS 161.028 and 161.048. Requests
for transfer shall conform to any employer-employee bargained contract which is in effect. ” (KRS
160.345 [2], [h]).
The above statutory language has the following implications for councils:

• The council has the authority to determine the
number of employees in each job classification but
cannot recommend the termination or transfer of
employees. Transfer would mean moving personnel outside the council’s school, not reassignment
within the school. The council must also work
within the budget allocated to that school when
addressing such issues as determining the number
of employees in each job classification. The attorney general has advised that schools may create a
policy for the assignment of staff time (which might

SBDM Secretary Corner

SBDM Logistics was recently updated: https://
www.jefferson.kyschools.us/sites/default/files/
SBDM%20Logistics.pdf.pdf. It is a great source
for questions and answers for council secretaries;
for SBDM required forms; for information on how
to submit agenda, minutes, and supporting documents; for council member training; and more.

If you are a new SBDM secretary (or experienced)
and need to schedule an SBDM secretary training
session, please contact kalai.annadurai@jefferson.kyschools.us or 485-3059.
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include such things as how this assignment will be
accomplished equitably), but the principal is responsible for assigning individual persons into positions
(OAG 93-55).
• Consultation of the council on the issue of hiring
new personnel must occur within a meeting of
the council. According to an opinion issued by the
commissioner of education in November 1996,
consultation must be completed prior to a final decision being made by the principal. Once consultation
has occurred, it is the principal’s responsibility to
complete the hiring process with the candidate they
feel will be most effective in the position.
• When completing a consultation policy for hiring
new personnel other than the school principal, a
council should determine if the following questions
can be answered positively:
— Are the steps to the policy listed in chronological
order?
— Do we (and can others) clearly understand what
the policy means?
— Does the policy permit the principal to make the
final decision regarding the person to be hired?
— Does the policy provide a clear timeline?
— Does the policy provide for the principal consulting with the council before the hiring process is
complete?
— Does this policy address the process for the
review of written applications and references?
— Does this policy address how the interviews will
take place?		
• When there is a vacancy in the position of principal
(this does not include assistant principals, counselors, or deans; the above process would be followed
for these positions), the council will select a principal.
• There are no provisions within KRS 160.345
that allow the council to recommend transfer of
personnel to other buildings or allow the council to
dismiss an employee.
The selection of school personnel is one of the most
important decisions made at the school. Selecting
the best teachers and staff for the school leads to
increasing student achievement at the school. Increasing student achievement is the responsibility of the
council.
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2021-22 SBDM Training Dates

SBDM 101 is designed for new council members and assists them in understanding the purpose of school-based
decision making and the council’s work related to budgeting, improvement planning, personnel consultation,
and principal selection.
New members will need to attend SBDM 101. Staff members may register through pdCentral, and parents may
register by emailing kalai.annadurai@jefferson.kyschools.us.
September Trainings

September 9, 2021
4:30–7:30 p.m.
New Member Training: SBDM 101
(Introduction to SBDM)
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton
September 16 and 23, 2021
Parts I and 2
4:30–7:30 p.m. (each day)
New Member Training: SBDM 101
(Introduction to SBDM)
For Jefferson County Teachers Association
(JCTA) members and parents only
Location: JCTA (face-to-face)
1941 Bishop Ln., #300, Louisville, KY 40218
Facilitator: Chanda Hornback
October Training

October 6, 2021
4:30–7:30 p.m.
New Member Training: SBDM 101
(Introduction to SBDM)
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton
November Training—Parent-Only Session

November 19, 2021
12 noon–3 p.m.
New Member Training: SBDM 101—ParentOnly Session
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton
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December Training

December 6, 2021
4:30–7:30 p.m.
New Member Training: SBDM 101
(Introduction to SBDM)
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton
January Training

January 20, 2022
4:30–7:30 p.m.
New Member Training: SBDM 101
(Introduction to SBDM)
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton
March Training

March 19, 2022
12 noon–3 p.m.
New Member Training: SBDM 101 (Introduction to SBDM)
Location: Zoom Training (plus a three-hour online
training)
Facilitator: Shawna Stenton

• New council members are required to complete
a minimum of six hours of introductory SBDM
training. Members who have SBDM experience and
have completed the initial six hours of training are
required to complete at least three additional hours
of training a year.
• Sessions are held at various locations throughout
Jefferson County. JCPS employees should register
using pdCentral. Parent representatives may contact
Kalai Annadurai at 485-3059 or kalai.annadurai@
jefferson.kyschools.us to register.
• District Policy: If school is canceled or early
dismissal is necessary, all PD sessions will be
canceled.
17

